








Overall Enrollment

Wisconsin Native Underrepresented
UW University American Minority Total
2014 2019 2024 | 2014 2019 2024 | 2014 2019 2024

UW-Madison 275 319 409 | 4,129 4,719 7,400 | 42,865 44,993 51,791
UW-Milwaukee 466 456 421 | 5982 6,063 6,968 | 28,013 26,139 22,683
UW-Eau Claire 91 101 91 706 958 915 { 10,692 11,184 10,000
UW-Green Bay 206 278 372 688 1,378 2,237 | 6,921 8,796 11,188
UW-La Crosse 94 140 112 712 855 816 | 10,664 10,604 10,458
UW-Oshkosh 173 224 162 | 1,391 1,929 1,728 | 14,542 15,520 12,964
UW-Parkside 77 74 85| 1,113 1,290 1,299 | 4,584 4,420 3,948
Uw-Platteville 65 81 44 608 774 584 | 8,901 8,281 6,391
UW-River Falis 43 36 52 466 516 508 | 6,184 5,977 5,273
UW-Stevens Point 99 133 121 789 881 910 | 9,322 8,325 8,251
UW-Stout 66 92 87 740 810 675 | 9,371 8,393 6,914
UW-Superior 80 62 79 239 239 297 | 2,589 2,608 2,823
UW-Whitewater 137 121 97 | 1,483 1,790 2,062 | 12,159 12,448 11,752
UW Colleges 194 1,825 14,172

Universities of Wisconsin 2,066 2,117 2,132 | 20,871 22,202 26,399 | 180,979 167,688 164,436

Universities of Wisconsin, Office of Policy Analysis & Research

Based on self-reported race/ethnicity, Wisconsin Native American includes any student that self-identifies as Native
American, alone in or in combination with another race/ethnicity

Wisconsin Native Enrollment asa% of . . .

Wisconsin Native Underrepresented

UW University American Minority Total

2013 2018 2023 | 2014 2019 2024 | 2014 2019 2024
UW-Madison 100%  100% 100% | 6.7%  6.8%  5.5% | 0.6% 0.7% 0.8%
UW-Milwaukee 100%  100% 100% | 7.8% 7.5%  6.0% | 1.7% 1.7% 1.9%
UW-Eau Claire 100%  100%  100% | 12.9% 10.5%  9.9% i 0.9% 0.9% 0.9%
UW-Green Bay 100%  100%  100% | 29.9% 20.2% 16.6% | 3.0% 3.2% 3.3%
UW-La Crosse 100%  100%  100% | 13.2% 16.4% 13.7% | 0.9% 1.3% 1.1%
UW-Oshkosh 100%  100%  100% | 12.4% 11.6%  9.4% | 1.2% 1.4% 1.2%
UW-Parkside 100%  100%  100% | 6.9%  5.7%  6.5% | 1.7% 1.7% 2.2%
UW-Platteville 100%  100%  100% | 10.7% 10.5%  7.5% | 0.7% 1.0% 0.7%
UW-River Fails 100%  100%  100% | 9.2%  7.0% 10.2% | 0.7% 0.6% 1.0%
UW-Stevens Point 100%  100%  100% | 12.5% 15.1% 13.3% | 1.1%  1.6%  1.5%
Uw-Stout 100%  100%  100% | 8.9% 11.4% 12.9% | 0.7% 1.1%  1.3%
UW-Superior 100%  100%  100% | 33.5% 25.9% 26.6% | 3.1% 2.4% 2.8%
UW-Whitewater 100%  100%  100% | 9.2%  6.8%  4.7% | 1.1% 1.0% 0.8%
UW Colleges 100% 10.6% 1.4%
Universities of Wisconsin 100%  100%  100% | 9.9%  9.5%  8.1% | 1.1% 1.3% 1.3%

Universities of Wisconsin, Office of Policy Analysis & Research

Based on seif-reported race/ethnicity, Wisconsin Native American includes any student that self-identifies as Native
American, alone in or in combination with ancther race/ethnicity




W Resident Native American Enroliment Fall 2024, by County

WI County Wi Native Enroll | Wi Resident Total w‘xfg;';j::f of

Adams 3 77 3.9%
Ashland 36 176 20.5%
Barron 13 747 1.7%
Bayfield 36 157 22.9%
Brown 221 6,011 3.7%
Buffaio 1 183 0.5%
Burnett 9 141 6.4%
Calumet 8 550 1.5%
Chippewa 10 1,006 1.0%
Ciark 2 472 0.4%
Cofumbia 17 1,177 1.4%
Crawford 3 188 1,6%
Dane 143 12,296 1.2%
Dodge 7 956 0.7%
Daor 1 502 2.2%
Douglas 32 604 5.3%
Dunn 11 741 1.5%
Eau Claire 24 1,672 1.4%
Florence i 40 2.5%
Fond Du Lac 19 2,046 0.9%
Forest 27 157 17.2%
Grant 3 987 0.3%
Green 4 675 0.6%
Green Lake 1 320 0.3%
lowa 1 501 0.2%
Iron 4 69 5.8%
Jackson 18 227 7.9%
Jefferson 11 1,508 0.7%
Juneau 11 333 3.3%
Kenosha 62 2,977 2.1%
Kewaunee 2 450 0.4%
La Crosse 24 2,031 1.2%
Lafayette 335 0.6%
Langlade 201 3.5%
Lincaln 417 0.7%
Manitowoc 19 1,694 1.1%
Marathon 32 2,664 1.2%
Marinette 14 595 2.4%

address.

Universities of Wisconsin, Office of Policy Analysis & Research
W] resident based on residency for tuition purposes. County listed is that associated with the student's permanent home




WI Resident Native American Enrollment Fall 2024, by County

Wi County Wi Native Enrotl WI Resident Total WI‘:?'::;;::{; of

Marquette 4 159 2.5%
Menominee 41 43 95.3%
Milwaukee 310 14,596 2.1%
Monroe 10 563 1.8%
Oconto 18 468 3.8%
Oneida 18 508 3.5%
Outagamie 128 5,444 2.4%
Ozaukee 30 2,319 1.3%
Pepin 121 0.0%
Pierce 8 951 0.8%
Poik 17 712 2.4%
Portage 14 1,370 1.0%
Price 3 164 1.8%
Racine 87 3,647 2.4%
Richland 3 252 1.2%
Rock 28 2,758 1.0%
Rusk 6 175 3.4%
Sauk 21 1,138 1.8%
Sawyer 31 225 13.8%
Shawano 74 724 10.2%
Sheboygan 38 2,499 1.5%
St Croix 19 1,961 1.0%
Taylor 5 229 2.2%
Trempealeau 8 457 1.8%
Vernon 389 0.0%
Vilas 28 310 9.0%
Walworth 21 2,000 1.1%
Washburn 11 243 4.5%
Washington 49 3,168 1.5%
Waukesha 134 11,114 1.2%
Waupaca 19 1,006 1.9%
Waushara 2 219 0.9%
Winnebago 46 3,822 1.2%
Wood 24 1,441 1.7%
Non-wi 25 1,781 1.4%
Grand Total 2,132 112,859 1.9%

address.

Universities of Wisconsin, Office of Policy Analysis & Research
Wl resident based on residency for tuition purposes, County listed is that associated with the student’s permanent home






















o 7-08-24: FNS Visit - Ho-Chunk Tutor Program Staff Visit to camps & Branch Office visit
o 7-09-24; FNS Visit - Forrest County Potawatomi Student Visit (23 students})
o 9-3-24: Menominee Indian High School (25 students)
o 11-12-24: Ashwaubenon High Scheol (20 students)
o 11-18-24: FNS Visit - Ho-Chunk {Wittenberg) Student Visit {2 students)
o 11-26-24: FNS Visit - Forrest County Potawatomi Middle School Visit
o Planning Spring 2025 group visits
Activities the University has participated in at local High schools
o Visits to the Y.E.S. room at West DePere High School to support Oneida Dual
Enrollment students - Christine Yungwirth, Graduate Assistant in Center for First
Nations Education
= 10-31-24
m 12-20-24 .
o 3-08-24 - Attended Tribal Youth Gathering at Forest County Potawatomi Community Center

Community partnerships
o Oneida Nation High School: Dual Enroliment & Center for First Nations Education
®  8-26-24 Social & Lunch for Oneida Nation High School Dual Enroilment students

= 10-24-24 Check-in & Advisement Planning w/ Oneida Nation High School Dual
Enrollment

students

Summer camps & development of new First Nations Admit Outreach and Meet and Greet
Orientation

o Exploring Community & Wellness in the Natural World camp (Dr. Lois Stevens & Megan
DuFrane-Groose)

o Outreach
® (Collaborated with Center for First Nations Education to share information
about dual enroiment opportunities during Spring 2024 student visit day
* Visited Oneida Nation High School to meet with students about dual
enroliment opportunities
®  Participation in the Oneida Nation Coordinated Community Response Team
®  Participation in the Oneida Youth Provider meetings
r  Meetings held to ptan for Oneida Nation Rising Phoenix cohort that will begin in Fall,
2025
Dual enroliment scholarships awarded
o Dual Enroliment Access Academy
¢ Four scholarships awarded.
o College Credit in High Schoot
* 16 scholarships awarded
Regularly supports “Just Move It” Oneida program (monthly community events) at Oneida
Nation Elementary School by providing STEM Play enrichment activities through partnership
with Einstein Project & Camps Office
State allocated over $109,3000 for Indigenous youth summer camps with Oneida Nation youth
focus. UWGB hosts STEM programming at no cost to Oneida Youth. Strong promotion of
programs/campus to youth and their families,
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¢ Spring 2024

O

STEM Piay community outreach activities, through partnership with Just Move It Oneida,
whereas the Camps Office attends monthly event at Oneida Nation Elementary School to
support youth, families and provide STEM enrichment program with Einstein Project.
Reaching
(150) adults, (30) kids monthly.
This partnership began in October 2023 and Camps Office continued to support
these events until the end of December 2024. These events were held from 4-6pm
each month.
STEM Club, through partnership with Einstein Project & Camps Office, provided
opportunity for youth to participate in 8-week STEM programming at UWGB Campus. Bus,
box lunch, program registration and supplies were included. Offered a Winter & Spring
session for up to (10) youth.

s  Summer 2024

O

In summer 2024, there were 32 individual unique Oneida youth attendees at the
following summer camps:

= Camp Lloyd

= Aguatic Robotics

" Design Tech Intro Skills - Elementary

= Design Tech Intro Skills - Middle School

®  Video Game Programming, Level 1

®  Video Game Programming, Level 2

= Exploring Natural World in Oneida

¥  First Nations Education Center Camp

®  Einstein Project Advanced: Explore the Natural World of UWGB
= Einstein Project Advanced: Einstein Inc. + 4-H Games Engineering
= Einstein Project Advanced: Zombie Academy

= Einstein Project Advanced: Animation Exploration

® Intro to OnShape - 8th-12th graders

® Race to Road America Camp

e Ongoing through Multicuitural Research Center

o]

Continued support for Oneida youth in a variety of areas, including summer camps
and providing scholarship opportunities

Lawton Grant 1:1 meetings with students and financial literacy workshops, in
partnership with the Center for Financial Wellness

Social media highlights in November for Native American Heritage Month

Cuttural stoles for graduating students

Regular outreach to new and current students who identify as Native American
Partnered with Center for First Nations on Green Bay Orientation and preview tables, to
have a combined table at the resource fairs

Support First Nations achievement summit
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and the Center for First Nations Education.
» The Tribal Engagement Coordinator spent their first weeks in the role meeting with

FNE staff and faculty and Green Bay NERR/University tribal partners with the Oneida
Nation and the Menominee Indian Tribe of Wisconsin. A focus of this work will be
Green Bay Estuary related programming for Oneida schools, engaging K-12 students
in the growing and cultural history of wild rice, and planning a water walk for Spring
2026. The NERR Tribal Engagement Coordinator is building academic resources to
highlight and teach about First Nations history on the bay of Green Bay. In 2025 the
coordinator will build a career opportunity hub marketed to UWGB's First Nations
students with potential interests in freshwater biology and conservation via
handshake and personal outreach. Additionally, The Tribal Engagement Coordinator
is representing UW-Green Bay as part of the NERR System’s Indigenous Knowledge
group leading national efforts to build awareness of indigenous history, culture, and
sovereignty in relation to coastal waters and wetlands. Other programs,
collaborations, and connections will be developed as the Tribal Engagement
Coordinator settles into their work.

A reguest was submitted for continuation of these funds in FY26-28 via the Tribal

Gaming Funding submission from Oneida.

Emily Tyner: National Estuarine Research Reserve (NERR) designation, WISER project #s
AAM3458 and AAM1878

o]

UW-GB continued reaching milestones, supporting the designation of the Green Bay
Nationat Estuarine Research Reserve’ (NERR). The NERR will be managed by UWGB and
some of the proposed natural areas include university-owned lands (Point au Sabfe and
Wequiock Creek). In 2024, our federal partner, the National Ocean, and Atmospheric
Administration (NOAA), accepted the nominated sites. That allowed UW-GB to move
forward in step three of the designation, completion ¢f a draft Environmental Impact
Statement and Draft Management Plan. The Draft Environmental Impact Statement was
completed in December 2024 and is currently under review by NOAA. Work began on the
Draft Management Plan in Spring 2024 with plans for a late winter 2025 submission of
the docurment to NOAA,

Tribal partners from the Oneida Nation and Menominee Indian Tribe of Wisconsin that
serve on the NERR Steering Committee have contributed to the Draft Management Plan
and will continue to advise provide feedback as the plan goes through a review process.

Emily Tyner: Developing a K-University water education and jobs pipeline in Northeast
Wisconsin, WISER projects #s AAK3888 and AAM1877. With support from a Freshwater
Colfaborative of Wisconsin grant UW-GB has been engaging with tribal schools and the
College of Menominee Nation on field experiences and education events around the Green
Bay Estuary. In 2024 these included,

(@)

A field tour of wetland restoration at Oneida, for visiting high schocl and college
students visiting UW-GB's campus for summer research (7.11.24)

Tour of wild rice restoration at the Oconte Marsh, with College of Menominee Nation
students, faculty, and DNR staff (10.7.24)

Wild rice seeding at Barkhausen Waterfow! Preserve, with College of Menominee Nation
students and faculty, Sea Grant, and USFWS staff (11.1.24)

Water Walker author events at Red Smith School and Pulaski Middle School as part of the
Great Lakes, Great Reads program with Wisconsin Sea Grant (11.7.24)
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o Engaged with prospective Native American students who are part of Information Technology
Academy - Madison, and the Native American Center for Health Professions.
» Groups may request an admissions presentation and campus tour conducted by the Recruitment
Coordinator for Native American Communities.

Native American Center for Health Professions (NACHP): Recruiting young scholars is part of the NACHP
mission. NACHP staff are out in the community meeting with students as young as middie school to help
them fearn about health sciences careers and required training. Staff meet with families, provide
information on schotarships, and communicate the ways that our center supports students once they arrive
at UW-Madison.

NACHP was successfully awarded, for a third time, the Indians into Medicine (INMED) grant through the
indian Health Service within the Department of Health and Human Services. This five-year grant (2024-
2029) supports the student recruitment, outreach, retention, and educational program activities shared in
this report to increase the representation of American Indians/Alaska Natives (Al/AN) in the healith
professions and to promote service to Al/AN communities and patient populations.

e NACHP hosts opportunities for youth groups, schools, and community programs to visit the UW-
Madison campus throughout the year. These visits include campus and cultural landscape tours,
student panels, presentations from NACHP and other campus student support programs and
opportunities to explore the wide range of health careers and programs. NACHP also hosts the
annual Indigenous Health and Wellness Day, a longstanding program that brings 100 middle and
high school students from across Wisconsin to Madison for a 2-day educational experience designed
to inspire students to continue their education and to learn about the wide range of opportunities
and resources available. Partners of this event include NACHP, UW-Madison School of Nursing,
Madison College, and the Great Lakes Inter-Tribal Council Native American Research Center for
Health,

» NACHP visits high schools across the state to participate in college and career fairs, as well as deliver
classroom presentations, hands-on activities, and health career demonstrations.

» NACHP has a unique partnership with the Oneida Nation to house the center's Tribal Engagement
Office led by Melissa Metoxen, Assistant Director. This office oversees the center's Memorandum of
Agreements, affiliation agreements and other project-based collaborations that include tribal clinic
rotations and community-based health and research projects.

* NACHP currently partners with the Lac Courte Oreilles Ojibwe University {LCOOU) and the College of
Menominee Nation (CMN) to deliver a middie school heaith week summer program in collaboration
with the USDA NextGen grant to promote careers in forestry, agriculture, natural resources and
health and human sciences,

Information Technology Academy (ITA): A pre-college initiative with the goal of increasing enroliment
rates of diverse students at the University of Wisconsin-Madison. Indigenous students are historically
underrepresented in STEM careers, In partnership with Lac du Flambeau Band of Lake Superior Chippewa,
the Oneida Nation, and the Madison Metropolitan School District, we provide Native high school students
hands-on technology coursewaork, college preparatory academics, personal wellness development, and
tutoring through classes in their community as well as technology camps on campus. Upon completion of
the ITA program and acceptance to UW-Madison, graduates become People Scholars and are eligible to
receive a 4-year, undergraduate, tuition-only scholarship to UW-Madison.
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indigenous Undergraduate Housing: The Indigenous (NDGNS) Community offers a living experience to
learn about Indigenous voices and experiences with a focus on building community and relationships
through shared experiences. The community provides academic support to help students thrive and a
variety of academic, community, and cultural events throughout the year, offered in collaboration with
Academic Coaching to Thrive & Succeed (ACTS) in the Division of Diversity, Equity, and Educational
Achievement.

Advacate for Uplifting Native Traditions and Indigenous Engagement (AUNTIEs). A group of staff
mostly in direct student support roles who work to make students feel welcome and at home.
s Indigenous Student Services Coordinator, Academic Coaching to Thrive and Succeed
s Program Coordinator for Native/Indigenous Students, Multicultural Student Center
s Native American Center for Health Professions
+ Native American Qutreach Liaison for the PECPLE Program
« Others on campus in student services roles. The Aunties are joined by UNCLES (Upholders of Native
Communities, Leadership, & Education) and COUSINS (Cultural Organizers United and Strengthening
Indigenous Networks) as campus and community partners in supporting the Native community. This
is called the RELATIVES collective.

Indigenous Student Center: A center for studying, community, and cultural gatherings, Home to
Indigenous student organizations. On-site Coordinator provides programming and overall support to
Indigenous students on campus. The ISC is part of the Muiticultural Student Center, a department of
Student Affairs.

Academic Coaching to Thrive and Succeed (ACTS)} Indigenous Student Services: Tutoring and {earning
support. Connects students by majors/interests, helps form study groups, and hosts community, culture,
and welibeing events. Provides career planning and mentorship opportunities. Leads the Network for
Development & Growth of Indigenous Scholars (NDGNS UW) that offers a wide variety of academic, cultural,
and community events on campus to indigenous students. Also provides financial support in the form of
stipends to scholars in the program. The pilot program was initiated in November 2022 with a cohort size of
30 and is focused on retention and graduation of juniors and seniors.

Indigenous Student Center Program Coordinator: Provides academic, professional, and social
opportunities and overall support to Indigenous students on campus. The ISC Program Coordinator is
housed in the indigenous Student Center and is a member of Student Affairs staff.

Native American Center for Health Professions (MACHP): At the School of Medicine and Public Health.
NACHP provides opportunities of growth, professional development, mentorship, research, and support for

Natives in health sciences.

University Health Services: The Counseling and Consuiltation unit of Mental Health Services in University
Health Services has a mental heaith counselor with specialization in Indigenous mental health needs. UHS is

a unit of Student Affairs.
PEOPLE Program: Support services for students on campus include 1-on-1 meetings, navigation on campus

and overall support as students are navigating campus and community, and communication with tribal
stakeholders about UW Madison best practices and safe spaces for Native students.
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Dr. Camille Bernier (Bad River Ojibwe), Academic Advisor, School of Education

Dr. Nicky Bowman {Stockbridge Munsee Band of the Mohican Nation), Evaluator/Researcher,
Wisconsin Center for Educational Research (WCER)

Breanna Brzezinski (Menominee and Forest County Potawatomi), NACHP Recruitment and
Engagement Coordinator, School of Medicine, and Public Heaith

Asst, Prof. Grace Bulltail {Crow), Nelson Institute of Environmental Studies

Brooke Caldwell (Menominee), NACHP Project Specialist, School of Medicine, and Public Health
Autumn Chevalier (Menominee), NACHP Pathway Liaison, School of Medicine, and Public
Health

Tashya Chevalier (Menominee), NACHP Pathway Liaison, School of Medicine, and Public Health
Serena Cisneros {Lac Courte Oreilles Ojibwe), Counselor, University Health Services

Michelle Cloud (Ho-Chunk), Indigenous Arts and Sciences Outreach Specialist, Earth
Partnership, UW Arboretum

Dan Cornelius (Oneida Nation of Wi), Outreach Specialist, Great Lakes Indigenous Law Center,
Law School

Kala Kimberly Cornelius {Oneida & Menominee), Nurse Practitioner Researcher, Gleason
Research Group, Schoot of Medicine, and Public Health

Lauren Cornelius (Oneida Nation of WH, Native American Center for Health Professions
{(NACHP), School of Medicine and Public Health; Advisor to UW-Madison Alpha Pi Omega
Sorority, Inc. Lambda Chapter

Prof. Carolee Dodge Francis {Oneida Nation of W}, Civil Society & Community Studies, School
of Human Ecology.

Brian Gauthier {Lac du Flambeau Ojibwe}, Community Resource Development Educator; Native
American Task Force Coordinator); Lac du FFambeau UWEX Office. Lac du Flambeau, Wi,

Laura Hiebing (Métis), Indigenous Student Services Coordinator, Division of Diversity, Equity
and Educational Achievement {DDEEA) Academic Coaching and Tutoring Services.

Prof. John Hitchcock (Comanche), Art Dept.; Assoc. Dean of the Arts, School of Education.

Dr. Ron Jetty {(Spirit Lake Dakota), Indigenous Education Coordinator, School of Education

Prof. Annie Jones (Menominee), Organizational Development and Tribal Nations Specialist, UW
Extension.

Prof. Tom Jones {Ho-Chunk), Art Dept., School of Education.

Asst. Prof, Kasey Keeler {Tuolumne Me-Wuk and Potawatomi), Civil Society & Community
Studies, School of Human Ecology.

Christopher Kilgour, Outreach Manager, Nelson Institute for Environmental Studies

Sacheen Lawrence {Oneida Nation of W), Associate Outreach Specialist, Geriatrics and Adult
Development, School of Medicine, and Public Health.

Asst. Prof. Marissa Kawehi Loving {Kanaka Maoli), Mathematics, College of Letters and Science.
Asst. Prof. Jeneile Luebke {Bad River Ojibwe), Nursing, previously 2021-2022 Post-doctoral
Nurse Research Fellow; STREAM for Native Nursing Students (Success Through
Recruitment/Retention, Engagement, and Mentorship), School of Nursing.

Assoc. Prof. Shaun Marcott (Lakota - Rosebud Sioux), Dept of Geoscience, College of Letters
and Science.

Lina Martin (Ho-Chunk and Stockbridge-Munsee Band of the Mohican), NACHP AUNTIE
(Advocate for Uplifting Native Traditions and Indigenous Engagement), School of Medicine and
Public Health, Mercile ). Lee Scholars Program Liaison, Division of Diversity, Equity and
Educational Achievement
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o Indigenous Law Students Association (ILSA). Advised by Prof. Richard Monette (Turtle
Mountain Chippewa), Law School

o Tribal Libraries, Archives, and Museums (TLAM): Cassy Leeport (Bois Forte Ojibwe), TLAM &
iSchool Library Manager, Information School
TwinTails Singers
Indigenous Graduate Students (IGS) - Advised by Laura Hiebing
UW-Madison Chapter of the Society for Advancement of Native Americans and Chican@s in
the Sciences (SACNAS). Advised by Prof. Ahna Skop (Eastern Band Chergkee), Genetics

First Nations Cultural Landscape Tour (FNCL): In 2003, the UW-Madison FNCL was developed to help
with the transition of Native American students to UW-Madison to increase their sense of belonging.
The tour examines the 12,000-pius years of human existence documented along the shores of Lake
Mendota, particularly the histery of the Ho-Chunk Nation, on whose ancestral land the university
now sits. Since 2003, approximately 800-900 FNCL tours have been provided to ~30,000-35,000
people. Before the COVID-19 pandemic, 128 First Nations Cultural Landscape tours were offered to
campus courses, faculty, staff, and visiting K-12 groups during the 2018-2019 academic year.
Campus and Visitor Relations was able to formalize the structure of the tour and expand the
capacity to provide more tours. The number of tour guides has grown, and guides are UW-Madison
students, several of whom are Ho-Chunk.

From September 2023 through August 2024, we provided 96 tours to 1,449 guests.

This year we also worked with the Wisconsin Foundation and Alumni Association on the Teejop
Waterscapes Boat Tour. For the 2024 season, we had 13 tours and 143 guests, primarily alumni and
their guests.

Indigenous Ecowell Initiative: The School of Human Ecology is home to several Native/Indigenous
faculty whose work focuses on the intersections of indigenous cultures, health, language, and
community. Faculty members are collaborating with campus partners and First Nations to develop
the Schoof's Indigenous Ecowell Initiative. The intention is to build and engage a community of
scholars, practitioners, undergraduate, and graduate students to strengthens relationship with
Wisconsin Native Nations, Native Nations across the United States, and global Indigenous
communities through collaborations that focus on the well-being of children, youth, families, and
communities while supporting learning opportunities for Indigenous students both on and off
campus. The Initiative works to engage in research that is centered around Indigenous research
paradigms and approaches that reflect the needs and aspirations of Native Nations communities.

First-year Interest Group (FiGs): FIGs are clusters of {usually) three Fall-semester classes, linked
together to explore a common theme, open to incoming freshmen who attend these classes as a
cohort. FIGs have a dedicated instructor. The FIG seminar is capped at 20 or fewer students, Two
FiGs relfating to Indigenous studies are offered (Earth Partnership, Indigenous Arts and Sciences:
Restoration Education and Stewardship & Listening to Land: Indigenous Education, Language and
Foodways).
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o Scholars are required to take two AlS courses in their first two years in the
program.

o Inthe third year of the program the Kinships and Responsibility Scholars
Program, through relationship building and financial support.

o We currently have 21 students in the K and R Scholars Program and have a
90% retention rate,

* EQI supports graduate students with research and travel expenses for students
attending conferences and off campus research sites.

Culturally Specific Programming on Campus

o]

O

Indigenous Languages
The Electa Quinney Institute teaches Ojibwe, Potawatomi and Oneida languages.
* In 2024 we offered Ojibwe 1-4, Potawatomi 1-2, and Oneida 1-2.
*  EQI has a MOU with UW Superior to teach Ojibwemowin to their studentsin a
hybrid format.
»  EQI provides professional development to Michigan Technological University through
Ojibwe language instruction.
American indian Studies Program
= AIS at UWM is a certificate program focusing on decolonial knowledge to help
students to understand settler colonialism so that they can develop skilis to navigate
their professional lives promoting Indigenous principles and lifeways.
Iskigamizigan (Maple Sugaring Camp)
= We completed our second year of our Iskigamizigan program.
» We tapped 25 trees at the UWM Cedarburg Bog Field Station.
s We boil the sap on campus at the EQI Fire Circle and provide experiential
opportunities for our students and other classes to participate.
EQ! Fire Circle
= EQI maintains a ceremonial Fire Circle as a classroom space for our students and
community events,

Faculty Recruitment: There are currently no official efforts to recruit more Native faculty. Through
the Eiecta Quinney institute we have added one more academic staff in 2024,
Native American Faculty and Staff at the university:

O

¢ 0O ©o 0O ©

Dr, Mark Freeland, Bahweting Anishinaabe {Sault Ste. Marie Tribe of Chippewa Indians)
Director of the Electa Quinney Institute and American Indian Studies, Associate Professor of
Anthropology

Sommer Drake, Oneida Nation of Wisconsin, EQI Grant and Student Services Manager
Breann Clark, Oneida Nation of Wisconsin, Student Success Manager

Celeste Clark, Lumbee Nation, Tribal Community Qutreach Coordinator

Dr. Michael Wilson, Choctaw Nation, Associate Professor of English

Dr. Leah Rouse, Menominee, Associate Professor of Educational Psychology

Dr. Margaret Noodin, Qjibwe, unenrolled, Professor of English, in residence Gjibwe
Instructor for the Grand Portage Band of Lake Superior Chippewa.

Dr. Nathon Breu, Lac du Flambeau Ojibwe, unenrolled, Assistant Teaching Faculty lHi
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Dr. Jordan Karsten is involved in developing better methods for the osteological identification of
Native American skeletal remains for use in both NAGPRA compliance and forensic work. This work
is being conducted with the support of the Wisconsin Inter-Tribal Repatriations Committee.

Three rooms, yet to be named, located in Swart Hall that are designated for our Indigenous students
to have space to connect or reconnect with their traditions. These rooms are in the process of being
cleared for students to smudge.

o Oneroom, for an official Indigenous Studies Office

o Aroom, as space to store sewing machines, fabric, beads, medicines, leather, indigenous
Garden supplies, etc.

o Astudent space named the 7 Generations Room, will have medicines available for students
whenever they want, along with LAX sticks, footballs, kickballs, etc. and storage closets for
any item they might be working on and want access to when the supply room is not open.

o Thereis also the large open space that we want to include words of welcome in ali
community languages and art.
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346: Science of Tree Felling Industry recognized certificate in tree felling. Full set of personal
protection equipment (PPE).

The Wisconsin Center for Wildlife hosted Jon Greendeer, Community Health and Wellness
Coordinator and Tribal Member of the Ho-Chunk Nation, for our Spring Seminar Series. The title of
his tatk was “Environmental Policy and the Fight to the Table".

Native American staff and current students participate in key UWSP’'s Admissions events {i.e.,
Admitted Students Day, Viewpoint Days, Orientation).

The Orientation Leaders include the Native American Center as a part of their talk and stop at the
center as they tour the prospective students and their family around UWSP.

Native American/indigenous Recruitment Day

UWSP holds trips to the reservation supporting Native American/indigenous staff and students to
build relationships and community. During these trips student connect to their own ancestry and
participate in activities that connect them to the past, present, and future of the Native
American/indigenous pepulations.

UWSP invites junior and high school students to campus to serve and to engage prospective
students in the resources and opportunities available through the University of Wisconsin-Stevens
Point. Exposing other students to the Native American/indigenous experience fosters a sense of
belonging and counters some of the perceptions of feeling like an outsider while on campus. Having
prospective students interact with current students and alumni will create continuity of community.

Creating a communal space for the Native American/indigenous students on campus is a goal.
Having cuitural programing such as the Pow Wow and speakers build bridges to the reservation as
we provide honorariums and opportunities to share knowledge. This wili continue to build trust
which helps recruitment. Communication of the student organization AIRQ and the henefits and
histo'ry of Native American/indigenous participation. Supporting cultural programming like the Pow
Wow and initiatives that support the students but also give opportunities for the larger campus and
community populations to understand and find value in Native perspectives and practices.

Community partnerships

Native American Center {(NAC) is in the works with Portage County Historical Society on upcoming
2025 exhibit

NAC has hosted Ho Chunk citizen and photography for the past two years as an artist in a Native
American Heritage Month exhibit

NAC has worked with Native serving organizations to received $50,000 in funding for several
projects: 2 Growth Mindset trips, Water is Life Conference, Native American Audio and Video
Archive, and a project with Menominee citizen Jacob Grignon.

Supported Stevens Point Area High School with their “The Earth Stilt Speaks” musical debut of Ho
Chunk song, performed by the high school choir. American Indians Reaching Opportunities {(AIRO)
hosted a grilled cheese fundraiser as well to support honorarium for the drum group.

Our Prescribed Fire webinar series {which has reached over 1900 people) had two webinars on
traditional ecological knowledge and use of fire. https://www.uwsp.edu/wfc/wisconsin-forestry-
center/workshops-trainings/prescribed-fire-webinar-series/.

Log merchandising workshop with Stockbridge-Munsee Forestry Department for the Wisconsin
Tribal Conservation Advisory Council https://www3.uwsp.edu/cnr-ap/WFC/Pages/Workshops-
Trainings/Visyal-Merchandising.aspx.
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cultural history of land management in New England and the southeast pre-European

settlement.

Associate Professor of English Dr. Gantz's project for the Wisconsin Teaching Fellows and

Scholars program in 2022-2023 involved redesigning the course, ENGL 280: American indian

Literature, to center oral storytelling traditions/practices vs. privileging written texts—which is

one of the guidelines created by the UW Native American Studies consortium in the early 2000s.

Dr. Gantz worked with Native American Coordinator to invite a guest speaker, Dr, Marcus Lewis,

to do a telling for students. Students were offered the opportunity to do oral assessments vs,

written ones. The course is slated for next fall. it will build on what worked from the initial
project and adjust what did not work well.

UWSP offers the Native American and indigenous Studies Certificate. The subject matter is

related, but the certificate is designed, intended, and open for students. Similarly, UWSP

regularly offers public lectures and other events on Native American subject matter.

Any such events are open to all students, employees, and the public, for example, the opening

presentation at the research symposium last spring.

These are open to the pubiic and not solely limited to Tribal members.

In developing the new Native American and Indigenous Studies Certificate program, Rob Harper

convened an external committee of educators and tribal officials from those three Nations as

well as the Bad River Ojibwe Nation. The committee includes Sasanehsaeh Jennings from the

Universities of Wisconsin. Based on conversations with the group, the intent is to create

professionai development offerings for UWSP faculty and staff who work with native students

and/or teach content related to Indigenous issues. The initiative would involve coflaborating with
tribal experts to design and deliver the training,

For developing future museum content related to Wisconsin Indigenous history, Sarah Scripps

and Rob Harper have consulted with tribal museum directors from the Ho Chunk, Potawatomi,

Menominee, and Lac du Flambeau Qjibwe nations.

On April 12, 2022, UWSP assisted in hosting the “Indigenous Women Pursing Safety and Justice”

panel. Panel members included Dr, Jeneile Luebke (Bad River Ojibwe), a postdoctoral nurse

research fellow at the UW-Madison School of Nursing. Dr. Luebke (RN, PhD) is an expert on
intimate partner violence in the lives of American indian women. Students could attend the
event in person or via livestream.

During the Native American Awareness Week at UWSP (May 2-7, 2022), the College of

Professional Studies (CPS) Café staff used the CPS kitchen to assist with preparations of

Indigenous foods, importantly prepared by tribal members,

The WFC worked with MIHS and Menominee Tribal Enterprises (MTE) to partner on a Wisconsin

Economic Development Council (WEDC) Workforce Innovation Grant,

o As part of this grant, the WFC will work with MIHS to develop, certify, and deliver high school
skills training in forestry. This program, which will be piloted at MIHS, will provide students
with ready-made industry skills to prepare them for direct employment with MTE.

wildlife faculty from the CNR include a 1-week module on Traditional Ecological Knowledge (TEK}

in WLDL 150 Living with wildlife each semester.

o It addresses religious, cultural, and subsistence values of wildlife to indigenous people.

o Similar content is distributed across four modules on white-tailed deer, mule deer, eik,
caribou, moose, and musk ox in WLDL 334 Ungulate Ecology and Management,
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o Guidance on scholarships, grants, and financial aid, including FAFSA assistance and
student employment opportunities,

STEM-Exploration (STEM-X) Initiative: Multicultural Student Services in collaboration with
Continuing Education and Conferences, offers the STEM-X program, funded by the Xcel Energy
Foundation. This initiative expands access to Science, Technology, Engineering, and Mathematics
{STEM) opportunities for underrepresented middle and high school students through:

Two one-day camps for middie and high school students

Tours of STEM facilities and hands-on learning sessions in STEM-related fields

Learning sessions about resources and opportunities available at UW-Stout

Targeted outreach efforts to Lac Courte Oreilles Ojibwe School and Black River Falls High
School

Faculty and Staff Professional Development: UW-Stout provides opportunities for faculty and
staff to better understand how to work with and better support diverse cultures and communities
through:

o Speaker events and workshops throughout the year

o Campus book reads on topics such as The Color of Emotional Intelligence: Elevating Our Self
and Social Awareness to Address Inequities by Farah Harris and From Equity Talk to Equity Walk:
Expanding Practitioner Knowledge for Racial Justice in Higher Education by Tia Brown McNair,
Estela Mara Bensimon, and Lindsey Malcom-Pigueux.

o Leadership and Belonging online certification, teaching facuity and staff the fundamentals
regarding social identity, intersectionality, discrimination, implicit bias, intent vs. Impact, and
everyday inclusive practices.

o Diversity Week is hosted each academic year by the Stout Student Association in
collaboration with Equity, Diversity, and inclusion Office. The week features a diverse range
of engaging educational events on topics connected to all aspects of diversity and inclusion.,

o Collaborative programs led by the Equity, Diversity and Inclusion Office, the Applied Ethics
Center, and the Menard Center for the Study of Institutions & Innovation to offer annual
student programming that critically examine civii liberties, ethics, and belonging in higher
education and beyond.

Student Development: The Equity, Diversity, and Inclusion units, including TRIO Student Support
Services, TRIO McNair Scholars Program, Fostering Success, Multicultural Student Services, and the
Qube regularly offers educational and interactive programming for all students to celebrate and
understand diverse cultures and heritages, to develop professional and life skilis, and to deepen
skills and knowledge connecting to inclusion and belonging.

Equity, diversity, and inclusion (EDI) Library Guide: A resource available to students, faculty, and
staff. This online library guide provides individuals with resources to expand their understanding of
diverse issues,

UW-Stout’s Tribal Consultation Working Group: This group is actively engaged in developing and
strengthening relationships with Wisconsin Tribal Nations.

Consultation with UWSA Native American Students Success Coordinator: Ongoing engagement
with Sasanehsaeh Jennings to discuss strategies for partnerships with Tribal Nations.

o ¢ O C©
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share and assess campus programming focused on inclusivity and diversity initiatives, solicited
nominations and selected student, faculty and staff recipients for university and system-level
inclusivity awards, and translated, disseminated, and supported ongoing campus-wide discussions
of campus climate survey data that were collected in spring 2024. The committee also created a
more comprehensive inclusivity webpage (https://www.uww.edu/chancellor/inclusivity) to help
students, faculty, staff, and community members find and connect to relevant programming and
events. In Spring 2025 the IE Committee Chair also attended the WIEA Conference to help inform
university activities. Among other outcomes, the chair connected the IE Committee and the College
of Education to promote discussions of education training program alignment with Act 31.

o The IE Committee also works closely with other Chancellor's Committees {Disability
Concerns, LGBTQ+ Inciusive Excellence, Mental Health, Veteran and Servicemember
success) to foster collaboration and support the intersectionality of students, faculty, and
staff.

Warhawk Connection Center: The Warhawk Connection Center or WCC is UW-Whitewater's
intersectional student center, The Warhawk Connection Center serves as a space for students to
establish communal relationships with Warhawks of varying backgrounds and identities. In addition
to being a space for students to collaborate, connect, relax, or study, the WCC is home to weekly
programs and workshops that enhance cultural awareness and intersectional competence, promote
emotional, mental and physical wellness, and fosters community through civil discourse.

https://mww.uww.edu/uc/get-involved/warhawk-connection-center
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